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Stahl strives to conduct its business with the highest standards of integrity and ethical behavior. Stahl 
commits to the UN Global Compact’s Ten Principles (see Annex 1). This means operating in ways that, at a 
minimum, meet fundamental responsibilities in the areas of human rights, labour, environment and anti-
corruption. Stahl realizes that “being compliant” with local law and regulations and also with international 
rules, such as sanctions and embargoes, is essential to Stahl’s business, which should not be compromised. 
Compliance covers a broad range of topics. Below we describe four focus points of Stahl with regard to 
compliance:  

a. Local law and regulations 
b. Sanctions and embargoes 
c. Safety, health and environment (“SHE”) 
d. Code of Conduct / Whistleblower rules  for employees  and Code of Conduct for business partners 

 
a. Local law and regulations 

Stahl strives to comply with the laws and regulations of the countries in which it operates. The responsibility 
to comply with the local law and regulations lies in principle with the local companies. If necessary, local 
companies can hire external counsel to assist with certain topics, such as dismissal of employees, and 
required filings of documents, such as permits and tax forms. Audits of the local statutory reports are done 
by local auditors. The audit of the consolidated (IFRS) statutory report is done by PwC and managed from 
Stahl Headquarters. 

It is noted that no major issues came up from the legal and tax risk review performed in 2016. 

b. Sanctions and embargoes 

Stahl strives to comply with the various sanctions and embargoes as implemented by local law and/or by the 
European Union, the United States and the United Nations. The responsibility to comply with these 
regulations lies in principle with the local companies. 

The legal department informed the various business directors/local regional managers about the Sanctions 
and Regulation by e-mails . These e-mails described the guidelines according to which Stahl employees 
should check whether sanctions/embargoes apply when doing direct or indirect business with customers in 
sensitive countries. If necessary, they should involve the legal department with regard to such checks. These 
guidelines are distributed by the legal department every year. Furthermore, the existence of 
sanctions/embargoes is regularly mentioned and discussed internally during presentations of the legal 
department during the Quarterly Executive Control Group meetings. 

It is noted that the responsible Stahl employees are aware of sanctions and embargoes and they have 
contacted the legal department about possible sales to South Sudan, Syria, Palestine and Iran in the past. As 
of 2015 Stahl was able to start with indirect exports to Iran as Deutsche Bank was willing to cooperate with 
regard to the payments. In this respect, we asked for all the necessary information to check the product, 
customer and end user. KPMG advised Stahl about possible export to Iran and Stahl also contacted the 
Dutch tax authorities, as Stahl is committed to being transparent and to fulfil all necessary requirements.  It 
is noted that the sanctions on Iran were partly lifted as from January 16, 2016. 
 
The Product Stewarship Department checks whether certain restrictions apply under the various sanctions 
and embargoes  on products with regard to the European Union. If so, they inform the finance department, 
and  a delivery block is imposed on those  “strategic products”  in the SAP system. When an order is placed 
for one of these products, this delivery block shows up  with a warning . In such cases it is only allowed to 
ship these products within the European Union and not outside the European Union and on the invoice the 
following text is included: “items are subject to controls if exported from the EU”(such wording is prescribed 
by Dutch customs). In 2016  these delivery blocks were applied to four products.  



   

c. SHE 

Stahl strives to comply with the various local SHE regulations and with its own global Stahl SHE manual. The 
responsibility to comply with these regulations and rules lies in principle with the local companies. There is a 
SHE manager at each manufacturing site, who is responsible for implementing the SHE policy. The SHE 
compliance is centrally monitored.  

In pursuit of Stahl’s business objectives, safety, health and environment have the highest priority. Stahl is 
aware that SHE needs constant attention and improvement. As per October 1, 2015, Stahl started globally a 
SHE awareness and safety campaign to step up our commitment to a safe work environment. This campaign 
will run for 2 years, and focuses on a different safety topic every two months. Furthermore, the topic of SHE 
is discussed during every board meeting. 

It is noted that Stahl has no history of severe incidents and has a very good track record when it comes to 
safety. 

In 2016 no severe incidents with respect to Stahl employees were reporterd.  

d. Code of Conduct 

d.1 Code of Conduct / Whistleblower rules for employees 

Integrity is essential for Stahl in establishing and maintaining its reputation and providing quality services to 
its customers. In this respect, Stahl has a Code of Conduct and Whisteblower Rules which apply to all of its 
employees. These Code of Conduct and Whistleblower Rules are distributed through the local HR 
departments.  

In 2016 no incidents  were reported to the Compliance Officer with regard to the Whisleblower rules.  

Based upon the feedback received on the 2016 Code of Conduct compliance questionnaires  which were sent 
out to the respective business directors and local regional managers in January 2017, it is noted that with 
regard to the Code of Conduct one incident was reported with respect to 2016: 

 One drunk employee made improper remarks towards a female employee, for which he received an 
official warning. 

d.2 Code of Conduct for business partners  

Stahl is committed to the highest standards of social and environmental responsibility and ethical conduct. 
Stahl expects the same from its business partners. Stahl pays close attention to the companies with whom 
we cooperate, such as agents, distributors and suppliers. Furthermore, Stahl requires its business partners 
to sign the “Business Partner Code of Conduct” or, if the business partner has its own similar Code of 
Conduct, to provide a copy of such Code of Conduct. In case Stahl finds out that the business partner does 
not comply with the Code of Conduct, Stahl can, if necessary, immediately discontinue the business 
relationship with such business partner.  

The Code of Conduct is regularly discussed during meetings with the respective business partners. Such 
discussions are written down in reports. Furthermore, the Code of Conduct is regularly mentioned and 
discussed internally during presentations of the legal department during the Quarterly Executive Control 
Group meetings, including during the latest meeting on 6-7 February 2017. 

Based upon the feedback received on the 2016 Code of Conduct compliance questionnaires  which were sent 
out to the respective business directors and local regional managers in January 2017, it is noted that with 
regard to the business partner Code of Conduct, no incidents were reported with respect to 2016.  

 

Stahl Holdings BV  
Bram Drexhage  
CFO and Compliance officer



   

Annex 1    The UN Global Compact’s Ten Principles 

 
The UN Global Compact’s Ten Principles are: 

Human Rights 
Principle 1: Businesses should support and respect the protection of internationally proclaimed human 
rights; and 
Principle 2: make sure that they are not complicit in human rights abuses.  

Labour 
Principle 3: Businesses should uphold the freedom of association and the effective recognition of the right to 
collective bargaining; 
Principle 4: the elimination of all forms of forced and compulsory labour; 
Principle 5: the effective abolition of child labour; and 
Principle 6: the elimination of discrimination in respect of employment and occupation.  

Environment 
Principle 7: Businesses should support a precautionary approach to environmental challenges; 
Principle 8: undertake initiatives to promote greater environmental responsibility; and 
Principle 9: encourage the development and diffusion of environmentally friendly technologies.  

Anti-Corruption 
Principle 10: Businesses should work against corruption in all its forms, including extortion and bribery. 

 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-9
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-10

